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A Message from the President
Dr. Linda Gronberg-Quinn, President
Director – Teacher Education, Community College of Baltimore County

I assume I am not speaking only for myself when I say that I
am happy we are nearing the end of the semester. How
wonderful it will be to take time to celebrate the holidays with
family and friends; not in person, but celebrate nonetheless.
Do you have plans for that “free time” that includes activities
other than rest and relaxation? I tell myself I am painting my
laundry room. We’ll see how that goes!
How have your students dealt with the changes this year? Ours
are working hard at it and I am so proud to watch all they
overcome to do so. Our field placement students have been
working with local teachers to assist virtually. The bottom line
is, how can we assist our children obtaining the best
educational experience possible under these conditions?
I hope you were able to join us for our Cookie Recipe Exchange on December 18. Our oven broke just
before Thanksgiving and I am hoping we have the replacement in time to try some of the recipes. I did
try broiling cookies, as that still works in the oven. I would not recommend it. Take Care!

Ambassadors we need your voice and would love to hear about your school’s achievements,
innovations, and future plans for an Ambassador’s Corner column in future newsletters.
Please contact us at nacctep@riosalado.edu with your ideas TODAY!

Please consider adding the following statement to you signature block:
(I/My College/My Organization) is a proud member of the National Association of
Community College Teacher Education Program (NACCTEP.)

If you are not yet a member of NACCTEP, visit
https://nacctep.weebly.com/membership.html to find out how to join!
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A Message from the Executive Director
Julie Ferin, Instructional Services Supervisor, Rio Salado College
Where did the fall semester go? Many of you started the school year
online and will continue this way through the 2020-2021 academic year, in
many ways, the online environment can make it easier to connect with
others. While meeting online can be convenient for most, a new phrase I
keep hearing is “Virtual Meeting Fatigue”. Have you felt it? If so, when
possible, build in transition time after each meeting, maybe a speedy walk
around the block, a quick stretch of your muscles or in reality, simply
taking a comfort break! This provides your brain with the time to process
and prepare for the next conversation. My hope is that whether you have
been working remotely since mid-March and feel that you have found
your “groove” or winter break can’t come fast enough, there are many
benefits to having a routine.
I would like to share a couple of the fun NACCTEP initiatives with you…
Coffee Chats

Monthly Coffee Chats started this fall; we’ve had a great turnout and it’s been a great
opportunity to connect with other professionals in the field of education. So far, our topics have
included: NACCTEP’s key contributors and our latest focus; using video for the purposes of
evaluation and reflection; and the role that Community College Teacher Preparation Programs
play in educating equity. Our Coffee chat on December 18th featured Megan Kaplinsky from Long
Beach City College and Shannon Turmon from West Hills Community College sharing “California
Community College Teacher Preparation Programs’ Education Course Fieldwork Community of
Practice”.
Why I Teach! Share your video!
Please join NACCTEP in the following social media campaign...Why I Teach, you will find my
video below, including 4 easy steps to join us! You will see in my video, I included Why I
Choose Community College, you can decide if you want to include this also. Follow the 4 easy
steps to join our campaign. I look forward to seeing your videos!
Let’s encourage others to join the teaching profession.
#NACCTEPwhyIteach
Have a wonderful holiday, we are looking forward to seeing you on our next Coffee Chat and
hearing Why YOU Teach!

If you know of or are a graduate of a community college teacher preparation program, we need
your voice and would love to hear about your achievements, career plans and future aspirations.
Visit our website and submit your information via our Alumni Connection TODAY!
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Welcome New Board Members
Vice President – Shannon Meers-Gimon
Shannon has been working at the Community College of Baltimore County
since 2012, in both the Academic Literacy Department and most recently in
Teacher Education Department. Prior to coming to work at CCBC, Shannon
was a high school special education teacher in Anne Arundel County, and
has taught for 20 years.
Shannon completed her undergraduate education at the University of
Washington, a Masters of Arts in Teaching at Goucher College in the area of
Special Education, and a Masters in Education from Concordia UniversityPortland with a concentration as a Reading Specialist. Shannon is currently
a doctoral student at Concordia University Chicago, seeking a degree in
Leadership in Higher Education. Shannon recognizes the importance of
progressive Teacher education programs in order for students to become the
next generation of teacher candidates. Shannon seeks to write her dissertation on the need for solid
support of new teachers for the first three years of their employment in a school or with a district.

4-Year University Representative – Jeffrey Bean
Jeff Bean is a retired High School Humanities Teacher who is strongly
focused on Social Justice issues as they pertain to education. Currently
working for Ferris State University in Michigan where he advises, does
teacher candidate placement, and teaches Methods classes. Jeff believes that
quality educational opportunities for everyone are the last chance we have as
a nation to preserve our Democracy. He loves the idea of collaborations with
Community Colleges to maintain an easy and effective path for all students
to obtain a teaching certificate and make a powerful impact in their
community.

Member-at-Large – Heather Hinkle
Heather Hinkle has enjoyed more than 20 years in the field of Education.
She began as an instructional assistant and then became a special education
teacher. Specializing in autism and related developmental disabilities, she
moved into private practice as the Autism Services Manager for the
Monocacy Neurodevelomental Center. From there, she transitioned to Blue
Ridge Behavioral Health Services and supported the special needs
community as an Educational Consultant and Advocate. Along the way,
she began teaching college courses as an adjunct professor. This enabled
her to enter higher education administration in her current position as the
Education Program Coordinator at Frederick Community College. It is her
belief that Community Colleges are able to reach and support individuals who will be impactful
teachers.
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2020 NACCTEP Scholarship Winners
The NACCTEP Scholarship Program provides financial assistance to community college
students who are studying to become teachers at member colleges. Awards are for $1,000 each
and cover tuition and books. NACCTEP would like to thank the Scholarship Committee for the
time they dedicated to reviewing and scoring applications.
On behalf of our Executive Director, Julie Ferin, Executive Board and Scholarship Committee,
we are pleased to announce the recipients of the 2020 Teacher Education
scholarship. Congratulations to Alexis LaBelle, student at Community College of Baltimore
County and Destiny Islas of Cerritos College.
Alexis LaBelle
As I reflect on my childhood, I can recall school always being my
escape from reality. I can also identify a handful of teachers who
helped form me into the person I am today. Having these teachers
as a positive influence in my life encouraged me to go on to
become a teacher because I want to have the same influence on my
future students.
I decided to attend community college because I knew going to
community college would be more affordable and that attending
community college would allow me to work while attending
school. I graduated in May with my associate degree in elementary
education and special education. In the Fall of 2020, I will be
attending Towson University North Eastern to continue my
education and attain a bachelor’s degree in elementary education
and special education.
Destiny Islas
As a first generation college student on both sides of my family, I
have been working hard for the past four years in pursuing my
teaching degree/credentials. I’m almost there. I'm blessed and
honored to have been awarded this scholarship and will make sure
to continue the legacy of inspiring educators. This scholarship
gives me more strength to carry on, because I have people like
you to support my dreams.
I not only want to become an educator, but an advocate for
society. I want to be able to contribute positive ways of guidance
to communities. Make programs, establish funds to create more
educational opportunities for students, and help families in local
communities, I have many dreams of bettering my society, or
better yet, the world. I want to be a leader and advocate to make the world a better place for children,
families, and the world. A teacher doesn't just teach, but inspires and guides our future leaders of
tomorrow to make a better future for the years to come. I will be that change and will continue to help
others along my life’s path.
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California Community College Teacher Preparation Programs
Renee Marshall – Education Consultant
California Community College Teacher Preparation Programs, in
response to Covid-19, created the CA EDU Fieldwork Community
of Practice to help transition EDU fieldwork to the virtual space.
Due to Covid-19, on-site fieldwork hours for future teachers are
close to impossible to come by and EDU faculty have had to pivot,
bringing fieldwork into the virtual setting. During summer 2020
the CA EDU CoP developed tools for college faculty to support
EDU courses in the virtual space. The Education Canvas Course
Virtual Resources includes open resources such as: handbooks,
reflection assignments, alternative fieldwork assignments, a video
resource library, sample MOUs/agreements, and movie options that
faculty may want to include in EDU classes. In addition to the
Canvas Commons resource, the Early Childhood Education
Practicum Community of Practice (ECE CoP) developed a shared website with resources for
both Early Childhood Education and Education faculty. This resource can be found
at: https://www.ecefacultycollective.com
Education Canvas Course Virtual Resources 2nd Revision | Canvas Commons (instructure.com)

The EDU Fieldwork Community of Practice is comprised of EDU faculty and stakeholders from
the California Community College system, the California State University (CSU) system, the
University of California system, TK-12 and other stakeholders. Through the EDU Community of
Practice, members have had the chance to speak with innovative leaders in education including
CSU Vice Chancellor Dr. Marquita Grenot-Scheyer and Mia Long, a creator of the Distance
Learning Educators Facebook community. California Education systems and key stakeholders
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are working together through the CA EDU Fieldwork Community of Practice to provide virtual
support and resources for California’s next generation of teachers.
If you are interested in watching previous EDU Community of Practice meetings, please
visit: http://teacherprepprogram.org/events-and-calendar/ece-and-edu-communities-of-practicecop/
If you are an EDU faculty in need of resources, please reach out to the CA EDU CoP
at Education@Renee-Marshall.com

NACCTEP Events
Coffee Chats – Third Friday of each month at 8:30 AM MST – Zoom information is provided
via email.
NSF Webinar – NACCTEP board member Dr. Cecelia Monto in conversation with Kathleen
Bergin of the National Science Foundation regarding grant opportunities for community
colleges. Date and Zoom information to be announced via email.
NACCTEP 2021 Virtual Conference Series – Zoom information provided to registered
attendees.
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Opportunities for Program Enhancements
Dr. Kathryn Suk – Associate Professor of Education, Raritan Valley Community College
Co-Director Center for Teaching, Learning, and Scholarship; Library 123
The ECHD and EDUC programs at Raritan Valley Community
College prepare future early childhood educators and paraeducators as well as elementary, middle, and secondary
teachers. Programs range from additional professional
certificates to a full Associate of Arts degree in Education P-12;
students can come to RVCC for continuing education or to
begin their undergraduate experiences with the field. Further,
our students can move on to enroll in an articulated program
through a 2 plus 2 agreement with our four-year partner,
Centenary University, to earn their bachelor’s degrees at our
campus.
Since the pandemic began in March 2020, our programs, at
RVCC and with our partner institution, have certainly been
impacted. However, the impact hasn’t been completely negative. Yes, it certainly interrupted our plans
and certainly caused us to shift gears, however, within those shifts lie opportunities. As a faculty member
in both programs, I have seen how the local and state changes within the classroom and within the
Department of Education’s Licensing and Credentials division have and will continue to challenge our
candidates and our community partners to foster the personal and professional development of pre-service
teachers in a productive and meaningful way. It is certainly difficult to administer certificates and/or to
open doors to schools and classrooms when there is such uncertainty around “what’s next?”.
To that end, we at RVCC, have opted to go completely “virtual” with our field placements this term and
more than likely next, as well. We’ve curated content from YouTube, Education Week, NJ Department
of Education Educator’s Portal, edTPA, TedEd, and more to share text based and media based content
with our students. For example, The Brainwaves Anthology YouTube Channel has an entire playlist
dedicated to the global perspectives of educating in the pandemic. This playlist is an excellent resource
for future teachers as it offers them quick videos of current educators and their ideas and visions around
teaching in this era. They can then relate these opinions through compare and contrast exercises whereby
they see how different cultures adapt to the same scenario. Another resource that we are creating is a
video library of our own where local educators, some who are graduates of our program, share their
experiences in an interview format that can then be recorded and archived for use this term and next and
beyond if needed. These videos will provide a springboard for reflection and discussion in the “class”, in
our LMS, just as the students’ lived experiences would have done each week in a typical semester. These
videos, added readings from AFT, NEA, various social media platforms, and more are providing our
students with a “just in time” view of what is happening in classrooms without them actually having to be
there!
This decision was made to support the safety and well-being of our candidates and that of the students and
staff/faculty that they would be working with throughout our partnering districts. Having one less person
in the classroom right now is actually a blessing; it is one less cough, sneeze, or touch that could change
the course of the semester or year for everyone. None of us wants to see that happen. But, we do want
our candidates to have continuity in their learning and professional growth. The curation and creation of
such resources is allowing us to create an ongoing library that will forever be available to future students;
this is an opportunity that is hard to pass up!
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Teaching in the Time of Plague
Jeff Bean
Program Advisor, School of Education
Ferris State University
People get into teaching for a number of reasons, but we want
to change the world in some fashion or another. We are warned
about low pay, long hours and little respect. But we continue
anyway. We suffer school boards who don’t understand how
much is asked and how little is provided. We deal with parents
who have reached their rope’s end and just want what is best
for their child and don’t always know how to advocate
effectively for that. In the last twenty years we have added the
need to protect ourselves against unprecedented gun violence.
And yet, we persist.
So when, in the beginning of this year, the country slowly awakened to a global pandemic, the
teaching profession began one more time to adapt and find new ways to serve. We had to find
ways to make our students feel safe, valued, and assured that they weren’t “falling behind.” That
meant that those in the post-secondary world that train teachers had to immediately find ways to
make sure that they were 1) giving students ample and appropriate tools to take into a pandemic
world and 2) helping maintain environments in which these pre-student teaching candidates
could gain the experience required to become a quality teacher because we know, even if the
world doesn’t, that that is a tremendous amount of work.
I work with the educational program at Ferris State University in Michigan and collaborate with
three different Community Colleges: Mott Community College in Flint, Delta College in
Midland and Lansing Community College in Lansing. In each of those partnerships our students
gain valuable experience in their first two years at the Community College whether it is in Early
Childhood work or laying an academic foundation for an Elementary Certificate.
Finding outside institutions that are willing to have students come in to do observation and small
group work is challenging to say the least in the midst of a pandemic. Obviously, they are
responsible for the health and well-being of their students first and their staff right along with
that. Because of national media, there is a healthy mistrust of college age students. So, part of my
work as a placement coordinator is to reassure Districts and Centers that our students are going
to follow all of their protocols and procedures.
We have also had to become flexible as to what we call “time spent” in a classroom because our
students may never actually enter a classroom. Many locations are utilizing a virtual approach
and our students are learning how to integrate into that. Before, where it was easy to count hours,
(I went in at 8 and left at 4 for 8 hours) now the time is limited because you aren’t going to keep
a youngster online for several hours straight. We have learned to have our students journal and
log time with students online, with teachers in prep, with planning and grading and so on.
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We have also added a software platform that allows students to video themselves either in a
traditional classroom setting or online (Zoom, Google Classrooms, etc) and then submit that
video to their instructors who can then watch and add comments (verbal and/or written) to the
video and return it to the student, much in the same way an athlete watches game films to learn.
Obviously, education is ultimately a face-to-face proposition and none of this is ideal. But
several of our students are finding quality ways to create real and meaningful relationships with
their students and that is the backbone of any quality teacher.
Moving forward we are doing a lot of interviewing of teachers in the field as to what they are
finding that works and what doesn’t. Post-Secondary Professors are not always known for
staying up to date on current trends and best practices, but this pandemic has forced us to look at
technology as not just a “cool way to teach.” There are hundreds of programs and platforms and
some are very effective, and some are just expensive. But we have to teach our teacher
candidates not just the importance of utilizing these things, but how to sift through them and not
get caught up in the latest and greatest unless it is going to make a difference for the students in
their care. And if they make a change, it is going to be a new learning curve for them. So we
have spent a lot of time around the idea of learning in front of your students this year.
Even as the pandemic declines, we will need to make sure this stays a chapter in our professional
preparation. Most people agree, this will come around again in some form or another and the
profession must be prepared. As usual, the greatest tool for institutions of higher learning is to
collaborate and share what is being discovered in this new and challenging world.

The Ambassador Program is an opportunity to network with other education professionals, build
community and develop mutually professional relationships with institutions and other community
college teacher education programs. The goal of the program is to serve as a mentor and guide to
members who have questions regarding teacher education and who do not have immediate access to the
Executive Board.
Program Objectives
• To develop leaders on a national level with a significant role coordinating regional representation.
• To increase communication with selected states in an assigned region.
• To unite with selected member states to encourage participation in NACCTEP at the national and
local levels.
• To serve as a liaison between Board members and member states.
• To recruit and retain members in an assigned region.
• To support NACCTEP during the bi-annual conference.

If you would like to become a NACCTEP Ambassador please contact us at
nacctep@riosalado.edu
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Alumni Connection
Virtual Educator-Student Relationships
Derek Campbell, M.Ed.
Kansas City Public Schools, Kansas City Missouri
Being a teacher had always kind of been in the back of my mind as a backup to a back-up plan. It might have been more in the foreground of my
future goals, but I remember a distinct conversation that I had with one of
my favorite high school teachers in which he told me that, given the
choice, he probably wouldn’t have become a teacher if he knew then what
he knew at that time (in 2005). Knowing how much he had positively
impacted my life (and the lives of so many other students, even to this day
as he is still teaching), it broke my heart and moved teaching down a few
notches on my career choice list.
So, I started college in my home state of Kansas majoring in Musical
Theatre performance, and after the first semester, I realized at the age of 18
that I hadn’t developed a tough enough skin for the constant rejection that
comes with a life in acting. I transferred to a community college where I completed my Associate’s
Degree in Liberal Arts, then transferred to a four-year college where I double majored in Psychology and
Communications with an emphasis in Journalism/Mass Communication. In 2009 when I earned my
Bachelor’s Degree, my plans to take the writing world by storm were evaporated by the Great Recession,
which had collapsed many newspapers and journalistic outlets across the country. I took a job in retail
management which included a lot of weekend work, so on my off days, I began substitute teaching in my
former school district.
In a lot of ways, I am very grateful that I was able to substitute teach before I committed to a career in
education. Even in the same school district, just 4 years after I graduated, where many of my students
were younger siblings of the friends I graduated with, life from the teacher’s podium was a lot different
than from a student’s desk. But after that year, I still wasn’t convinced about teaching full-time, and when
I became restless back in my hometown while I searched for the right career choice, I decided to make a
big change and move to Phoenix, Arizona.
Eventually, I ended up working for Rio Salado College’s Teacher Preparation Programs, which were
primarily geared toward post-baccalaureate working adults in other fields that were transitioning into a
career in teaching. After two years of helping hundreds of individuals through the process of becoming a
teacher, I decided to embark on my own journey, and eventually by Spring 2014, I had also become a
secondary certified teacher in the state of Arizona.
After having a few unsuccessful interviews in the Phoenix area, I decided to start applying to school
districts in Kansas and took my first English/Language Arts teaching position at a different school district
back in my hometown. As most first year teachers will tell you, it really was a difficult year. But here in
2021, while I am not at the same school district anymore, I am still working in education, having
transitioned into helping coordinate an Alternative Education program.
The last year has certainly been eye-opening in terms of examining what we as educators do in our
classrooms every day. The general consensus among the educators I know is simply that we miss “our
kids” and I can attest that a huge part of why I ended up following through with a career in education is
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that I genuinely love my day-to-day interactions with the students at my school. And while I think that
after nine months into the COVID-19 pandemic a lot of teachers have adapted and made their best efforts
to replicate what happens in the classroom through a computer screen, it certainly has become glaringly
evident that virtual class sessions and phone calls just can’t quite measure up to the magic that occurs in
the classroom environment.
Of course, building relationships with all students is an important aspect of teaching, but it is
exponentially important with at-risk students, and for me personally, there has been a bit of a learning
curve that comes with distance learning and developing those relationships with students. I think I
typically excel in this area in a normal classroom environment, and this period of distance learning has
taught me that a lot of what made me successful were not big moments of connection, but rather the small
day-to-day jokes and simple interactions that again are hard to replicate when I can’t just walk over to a
student’s desk, pull up a chair, and chat with them.
It’s been interesting to see the way students have (and have not) adapted to online learning. I do think
there have been some measurable successes, particularly among students that may have experienced
social anxiety or other issues within the standard school environment. I work with students who are
already considered at-risk (or in some cases, already have dropped out and have returned), so in a lot of
cases, it has been a challenge trying to keep students engaged in online learning without the benefit of
being able to sit with them and coach them through the often difficult and time-consuming process of
credit recovery or credit attainment.
I think that if things go back to normal for the 2021-22 school year, school districts across the US will
have a lot to assess in terms of how the pandemic has impacted their students. My hope is that we take the
lessons we have learned through this trial period of distance learning and use them to make adjustments to
how things are done in the physical classroom environment. I anticipate (and hope for) a multitude of
studies that lead to positive shifts in the educational sphere; most of all, I hope everyone eventually
returns to their school buildings with a new appreciation for the irreplaceable interactions that happen
within an educational institution.

2021 NACCTEP Scholarship
NACCTEP is proud to offer two $1,000 scholarships to students at member colleges who are studying to
become teachers. The scholarships are available to undergraduate, post-baccalaureate, and alternative
certificate program students.

The Scholarship Guidelines are now available on our website. Please review them before completing the
application process. Applications must be completed in one sitting and all documents must be uploaded at
the same time. Failure to submit required documents will result in an automatic
disqualification. Applications are due February 3, 2021.
A link to the 2021 scholarship application can be found on our website
at https://nacctep.weebly.com/scholarships.html
Please share this with your students. If you would like to verify your member status, please
email nacctep@riosalado.edu.
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Updating and Revising Accreditation Standards
Dr. Christopher Koch
CAEP President
The Council for Accreditation of Educator Preparation is the
only accreditor of educator preparation recognized by the
Council for Higher Education Accreditation. CAEP now has
accredited more than 300 providers in 45 states and
maintains 34 partnership agreements with states.
CAEP was created by the consolidation of the National Council for Accreditation of Teacher
Education (NCATE) and the Teacher Education Accreditation Council (TEAC). The
consolidation was a result of the field seeking to unite under a single set of standards and to
bestow upon teaching the same level of professionalism as lawyers, architects and doctors. It
is a uniform accreditation system intent on raising the performance of all providers focused on
educator preparation.
CAEP accreditation increases confidence that future teachers have met common, agreed upon
standards. It protects the teaching and learning process through state-of-the-art assessment of
teacher education programs. CAEP accreditation provides a formal process for on-going
evaluation and program improvement. It ensures public accountability of a program and
institution and provides evidence that a program can demonstrate strong outcomes for its
educational process.
Deans and faculty from across the country worked alongside those who license teachers, those
who hire teachers and teachers themselves to develop meaningful standards for CAEP. Similar
to how NACCTEP developed the Blueprint for Excellence in Teacher Education, CAEP is
focused on improving itself through review of our standards. Members of the NACCTEP Board
served on a CAEP task force to streamline our standards. Academic standards are expensive to
maintain and develop, but national standards are important for meeting the needs of K-12 and
we are committed to ensuring our EPPs have standards tied directly to student outcomes. We
anticipate our Board will approve the updated, streamlined standards in December 2020.
CAEP is committed to enhancing equity and diversity. Our standards integrate diversity
concepts into components of the standards to ensure that diversity and equity considerations
are deeply embedded into accreditation. The Board re-examined this approach in 2016 and
each year since and continues to believe that this is the superior approach to demonstrate its
commitment to equity and diversity
CAEP looks forward to continuing our work with NACCTEP to enhance teacher preparation
moving forward. The Blueprint for Excellence in Teacher Education provides many areas of
crossover between our organizations, including the reliance on data, fostering local
relationships with K-12 districts, alignment with rigorous standards, recruiting and retaining a
diverse pool of candidates, and strong field experiences.
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NACCTEP Publications
NACCTEP Board members and executive staff worked diligently over the spring and summer of
2020 to revise and update NACCTEP’s two signature publications, 10 Myths & Realities About
Community College Teacher Education Programs and Blueprint for Excellence in Teacher
Education. Both revised documents are available on the NACCTEP website Publications page
and there will be a panel discussion webcast to introduce the updated documents in Spring 2021.

Membership Update

Membership is on a rolling basis to ensure YOU enjoy a full 12
months of benefits!
Membership Category
Student
Individual
Institution
Institution Additional

2021 Dues
$25
$100
$400 for up to 5 members
$75 per additional member

NACCTEP BENEFITS INCLUDE:
•

•
•
•
•
•
•
•

Quarterly Online Newsletters: NACCTEP produces quarterly newsletters that include a
compilation of news regarding membership, upcoming events, community college
spotlights, and current educational issues.
National Scholarships Program: NACCTEP provides financial assistance for teacher
education students from member colleges.
Comprehensive Website: Members have access to the full NACCTEP website,
including members only pages.
Networking Opportunities: Members have opportunities to communicate with other
teacher education professionals from across the country.
Executive Board Involvement: Members have opportunities to nominate, vote, and
participate on the NACCTEP Board.
National Lobbying Efforts: NACCTEP advocates on behalf of community college
teacher education programs nationally.
Ambassador Program: Represent NACCTEP locally and/or regionally and provide a
communication link between Board members and member states.
Biennial Conferences: Opportunities to present and network with other teacher
education professionals and organizations from across the country beginning with the
Spring 2021 NACCTEP Conference to be held virtually.

The 2019-21 NACCTEP Member Application and online
payment portal can be found on our website at:
https://nacctep.weebly.com/membership.html

